


Understanding Coverage Options



Indemnification Clauses

Insert indemnification clauses in contracts, stating that the staffing 

agency will indemnify and hold the client company harmless from 

any claims related to work-related injuries suffered by the staffing  

agency’s employees.

Insurance Requirements

Require the staffing agency to carry specific insurance coverages, 

including workers’ compensation and general liability insurance, and 

verify the adequacy of the coverage.

Alternate Employer Endorsement

Negotiate with the staffing agency to include an “alternate employer 

endorsement” on its workers’ compensation and employer liability 

policies. This endorsement extends coverage to the client company 

in case of a claim.

Service Agreements

Draft comprehensive service agreements with the staffing agency, 

clearly outlining the responsibilities and liabilities related to work- 

related injuries.

Risk Transfer Strategies


