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Employee Benefits Compliance


https://www.dol.gov/sites/dolgov/files/ebsa/temporary-postings/requirements-related-to-mhpaea-final-rules.pdf
https://alliant.com/media/14ildnc2/alert-2024-03-final-rule-on-mental-health-parity-compliance.pdf
https://www.federalregister.gov/public-inspection/2024-06551/short-term-limited-duration-insurance-and-independent-noncoordinated-excepted-benefits-coverage
https://alliant.com/media/gdpdvot1/alert-2024-01-agencies-issue-final-rule-on-fixed-indemnity-excepted-benefits-coverage.pdf
https://www.spreaker.com/user/alliantbenefits
https://soundcloud.com/alliantbenefits
https://podcasts.apple.com/us/podcast/compliant-with-alliant/id1417407974?mt=2
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The Consolidated Appropriations Act of 2023 (CAA of 2023) included a two-year extension of COVID-
era telehealth flexibility for Health Savings Account (HSA) compatible High Deductible Health Plans
(HDHPs). Under the extended relief, HDHPs were allowed to provide telehealth services below the
plan’s required minimum deductible for plan years beginning before January 1, 2025, without causing
participants to lose HSA eligibility. This means that calendar year and non-calendar year plans
beginning in 2025 can no longer extend this flexibility absent new legislation. While we have heard
significant interest in extending this flexibility, legislation has not yet been passed with mere days left
before the extension expires. We will continue to monitor this very fluid area of law and report on any
legislation related to telehealth flexibility for HSA compatible HDHPs. For more information, see our

Confirm Tobacco Cessation Programs Comply with HIPAA’s Required Reasonable
Alternative Standard and the Full Reward Rule

Over the past year, more than a dozen large employers have faced litigation challenging a very
common wellness program design that requires tobacco users to pay more for health coverage than
non-tobacco users (a tobacco use surcharge or tobacco-free incentive). The litigation alleges that the
plans did not offer a compliant reasonable alternative standard (or waiver) as required by HIPAA. Most
of the targeted employers did allow employees to complete a tobacco cessation program as a
reasonable alternative standard,


https://alliant.com/media/2f0branl/covid-relief-chart-at-a-glance.pdf
https://alliant.com/media/otucofad/101-wellness-plan-compliance-obligations.pdf
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